MODEL AWARD CRITERIA

Summary of Themes and outcomes contained in UK Government’s Social Value Model, December 2020

COVID-19 recovery

1.1 Create employment, re-
training and other return to
work opportunities for those
left unemployed by COVID-19,
particularly new opportunities
in high growth sectors.

1.2 Support people and
communities to manage and
recover from the impacts of
COVID-19, including those
worst affected or who are
shielding.

1.3 Support organisations and
businesses to manage and
recover from the impacts of
COVID-19, including where new
ways of working are needed to
deliver services.

1.4 Support the physical and
mental health of people
affected by COVID-19,
including reducing the demand
on health and care services.

1.5 Improve workplace
conditions that support the
COVID-19 recovery effort
including effective social
distancing, remote working,
and sustainable travel solutions

Tackling economic inequality

2.1 Create opportunities for
entrepreneurship and help new,
small organisations to grow,
supporting economic growth and
business creation.

2.2 Create employment and
training opportunities,
particularly for those who face
barriers to employment and/or
who are located in deprived areas,
in industries with known skills
shortages or in high growth
sectors.

2.3 Support educational
attainment relevant to the
contract, including training
schemes that address skills gaps
and result in recognised
qualifications.

3.1 Create a diverse supply chain to
deliver the contract including new
businesses and entrepreneurs, start-
ups, SMEs, VCSEs and mutuals.

3.2 Support innovation and
disruptive technologies throughout
the supply chain to deliver lower
cost and/or higher quality goods and
services.

3.3 Support the development of
scalable and future-proofed new
methods to modernise delivery and
increase productivity.

3.4 Demonstrate collaboration
throughout the supply chain, and a
fair and responsible approach to
working with supply chain partners in
delivery of the contract.

3.5 Demonstrate action to identify
and manage cyber security risks in
the delivery of the contract including
in the supply chain.

Fighting Climate
Change

4.1 Deliver additional
environmental benefits in
the performance of the
contract including working
towards net zero
greenhouse gas emissions.

4.2 Influence staff,
suppliers, customers and
communities through the
delivery of the contract to
support environmental
protection and
improvement.

Equal opportunity

5.1 Demonstrate action to
increase the representation
of disabled people in the
contract workforce.

5.2 Support disabled people
in developing new skills
relevant to the contract,
including through training
schemes that result in
recognised qualifications.

6.1 Demonstrate action to
identify and tackle
inequality in employment,
skills and pay in the
contract workforce.

6.2 Support in-work
progression to help
people, including those
from disadvantaged or
minority groups, to move
into higher paid work by
developing new skills
relevant to the contract.

6.3 Demonstrate action to
identify and manage the
risks of modern slavery in
the delivery of the
contract, including in the
supply chain.

samtaler

7.1 Demonstrate
action to support the
health and wellbeing,
including physical and
mental health, in the
contract workforce.

7.2 Influence staff,
suppliers, customers
and communities
through the delivery
of the contract to
support health and
wellbeing, including
physical and mental
health.

8.1 Demonstrate
collaboration with
users and
communities in the
codesign and delivery
of the contract to
support strong
integrated
communities.

8.2 Influence staff,
suppliers, customers
and communities
through the delivery
of the contract to
support strong,
integrated
communities.
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